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Executive 

Summary  
 

 

 

The City of Monmouth has been actively planning for its future 

through strategic planning and deliberations to meet the needs of its 

residents and businesses.  Housing is an important component to be 

considered in planning; therefore, the City requested that Northern 

Illinois University Center for Governmental Studies (CGS) complete an 

assessment of its housing supply and demand.  The City was 

specifically interested in whether there was potential for additional 

housing to be developed by the private sector in order to attract area 

workers who now choose to live elsewhere or provide an opportunity 

for current residents to upgrade their housing. The scope of work 

included multiple tasks designed to meet the specific needs identified 

by the City, and this study addresses those issues. The information 

found in this report is intended to guide the City in developing housing 

strategies.  Key findings and potential next steps are highlighted here. 

Additional details can be found in the full report. 
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Monmouth has  

characteristics that 

make investigating 

additional housing 

worthwhile . 

Economic and Demographic  Factors  

hǾŜǊŀƭƭΣ aƻƴƳƻǳǘƘΩǎ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ǊŜŎŜƴǘ ȅŜŀǊǎ ƛǎ 

similar to many rural communities in Illinois - slight 

declines in population and aging residents as well as an 

aging housing stock. However, aƻƴƳƻǳǘƘΩǎ ŘƛǾŜǊǎƛǘȅ ƛǎ 

increasing, and its population is anticipated to grow 

over the next few years at a slightly higher rate than its 

peers. It also has assets other communities do not, 

including a college, a cluster of food processing related 

businesses, a revitalizing historic downtown, a hospital, 

and close proximity to larger communities that provide 

additional employment opportunities for Monmouth 

residents. In addition, a significant number of 

Monmouth employees currently live in other 

communities. Thus, there is reason to investigate the 

potential demand for additional housing to balance the 

cƛǘȅΩǎ ƘƻǳǎƛƴƎ ǎǳǇǇƭȅ ŀƴŘ ŘŜƳŀƴŘΦ  

 

The Housing Market  

aƻƴƳƻǳǘƘΩǎ housing market has experienced some positive 

trends over the past few years. Housing vacancy has declined 

from 8.1% in 2010 to 4.0% in 2017.  Additionally, ownership 

increased from 67% in 2010 to 71% in 2017 as some rentals 

converted to owned units, which may be partially attributed to 

very few new housing units built. Home sales are showing 

positive signs of a market recovery with more units sold and at 

a higher median price. A high-level assessment of incomes and 

current housing costs indicates there is potential for renters to 

buy a home. There is also potential for those currently owning 

a home to increase the values of their homes through home 

renovations, by purchasing a higher valued home or building a 

new home. Nevertheless, there are some challenges to address. First, vacant land is scattered 

throughout the community in neighborhoods where some homes are in need of repair. Second, there 

are few options for new subdivisions, with the exception of 7.5 acres owned by the City at the north end 

of town.  Third, while rentals have a low vacancy rate, the rents are low, discouraging building 

renovations and maintenance. There are opportunities for premium rental rates in the downtown where 

renovated apartments generate higher rents, yet there is a need for continued downtown revitalization 

to encourage development of more of these types of rental units. While housing available in areas 

outside the City limits and in Galesburg competes for potential residents, aƻƴƳƻǳǘƘΩǎ comparatively 

high quality of life should position it to attract a portion of ǘƘŜ ŀǊŜŀΩǎ future residents.  

There are  signs of 

strength in th e 

housing market, 

but also 

challenges  to 

overcome.  
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Potential Demand for Additional Housing  

Adults either living or working in Monmouth were surveyed to learn their thoughts on Monmouth along 

with their future housing desires and plans. The survey was widely distributed and over 500 responses 

were received.  About half of respondents indicated that they planned to move or were considering 

moving. Of those who do or might plan to move, 44% would 

consider living in Monmouth.  This pool of people was then 

further analyzed regarding their housing preferences. 

A number of conclusions regarding housing selection and 

demand can be drawn from the survey.   

¶ People live where they do because of the immediate 

environment, including feeling safe, liking the 

neighborhood, and the features of their home 

meeting their needs. 

¶ They are most likely to move for a new job, or to 

improve the size or quality of housing. 

¶ While proximity to shopping, recreation, and 

entertainment are not a significant reason for why people live where they do now, it is a 

somewhat important factor in where people want to move. 

¶ Issues often associated with needs of older residents, such as desiring to downsize housing, 

need for assistance, or looking for a neighborhood that is senior-friendly, generated little 

interest. This may reflect low survey participation by older age groups. 

¶ The only type of housing the great majority of people are interested in is a single-family house. 

¶ The most often desired house size is three (3) bedrooms and two (2) bathrooms. 

¶ Most potential movers are between 35-64 years old. 

¶ There were more people considering moving in the $50,000-$99,999 income category than at 

other income levels but nearly a quarter of those considering moving reported incomes of 

$100,000 or more.  

¶ Half of respondents indicated they could afford to spend $700 or more per month on housing 

related costs. Approximately 30% can afford to spend $900 or more per month. 

 

 

Strong survey 

response generated 

information on 

housing 

preferences.  
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Quantifying Housing Potential  

Future housing demand can be estimated by 

combining the information gathered in the survey, the 

economic and demographic information, and 

information on the current housing market.  There are 

several approaches to arriving at future demand, and 

by looking at each of these scenarios and then 

comparing the results, the most reasonable estimate 

can be determined.  Therefore, future demand was 

estimated using each of the following approaches:  

¶ Demand generated by estimated growth in 

the number of households living in 

Monmouth. 

¶ Demand based on the number of workers 

commuting into Monmouth. 

¶ Demand based on the number of 

households with sufficient income to 

purchase a house. 

¶ The desire for new housing expressed in the 

survey. 

¶ Sales trends and vacancy rates for existing 

housing units. 

Taking all five approaches into account, a reasonable overall estimate of demand is for approximately 

50-75 additional units. Given the similar current vacancy rates for rentals and for-sale units, 

employment opportunities, characteristics of the population, input from realtors, and some rentals 

converting to for sale units, the mix of new units could be similar to the current ratio of rentals and for-

sale units. Income levels and accepted price ranges in the area suggest sales prices of $150,000-

$200,000.   

The success of the City in developing and implementing a comprehensive housing strategy that 

leverages its assets and overcomes the challenges will significantly impact whether the community 

realizes the potential for additional housing. 

 

 

There is potential for 

an e stimated 50 -75 

additional units, 

with for -sale units 

priced from 

$150,000 -$200,000.  
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Comprehensive Approach to Planning for Future Housing 

 

 

¶ Maintain low vacancy rates while allowing for                                     
growth and turnover 

¶ Continue positive trends of increased sales and rising prices 

¶ Maintain growth in population and jobs 

¶ Showcase the historic downtown 

¶ Promote the high quality of life compared to nearby areas 

¶ Continue support mechanisms for the growing percentage of 
homeowners 

¶ Continue to welcome in-migration by young families 

¶ Move towards higher rents to enable reinvestment in properties 

¶ Add newer and more modern homes to the housing stock by utilizing 
land currently available and rehabbing existing housing stock 

¶ Seek additional land for residential development  

¶ Improve neighborhood conditions along with perceived school and/or 
safety issues 

¶ Revisit property taxes with these changes in place 

¶ Brand and market the new image of the City with these updates 
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Next Steps  

The full report accompanying this executive summary discusses the findings of the study in detail and 

provides a basis for developing a housing strategy.  Such a strategic plan should include remedying those 

challenges that can be addressed and leveraging each asset for maximum benefit. The plan should 

address multiple housing options ŀƴŘ ōŜ ƎǊƻǳƴŘŜŘ ƛƴ aƻƴƳƻǳǘƘΩǎ ǳƴƛǉǳŜ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΦ  ! ǘƛƳŜƭƛƴŜ 

and prioritizing actions would provide guidance, and metrics should be identified to measure progress.  

Incentives, funding sources, local 

regulations, and innovative programs 

should be investigated. Examples of 

actions taken in other cities can be 

found in the full report. CGS is available 

to assist the City in developing specific 

strategies to address future housing 

needs. 
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I.  Introduction  
 

The City of Monmouth has been actively planning for its future through strategic planning and 

deliberations to meet the needs of its residents and businesses.  Housing is an important component to 

be considered in planning; therefore, the City requested that Northern Illinois University Center for 

Governmental Studies (CGS) complete an assessment of its housing supply and demand. The City was 

particularly interested in whether there was potential for additional housing to be developed by the 

private sector in order to attract area workers who now choose to live elsewhere or provide an 

opportunity for current residents to upgrade their housing. There were reasons to believe that there 

might be potential for additional housing.  These included the number of Monmouth workers who did 

not live in Monmouth, the experience of realtors who were unable to find housing that met potential 

ōǳȅŜǊǎΩ ƴŜŜŘǎ, incoming Monmouth College faculty and staff who did not find housing in Monmouth, 

and the limitations of the existing housing stock. The information found in this report is intended to 

guide the City in developing housing strategies ǘƻ ƳŜŜǘ aƻƴƳƻǳǘƘΩǎ ƘƻǳǎƛƴƎ ƴŜŜŘǎ. 

The scope of work included multiple tasks to address the questions raised by the City. Housing issues 

were discussed in detail with municipal staff, major employers, area school districts, real estate experts, 

residents, developers, businesses, and focus groups.  Data was obtained from sources at the municipal, 

township, county, and federal level. People who currently live or work in Monmouth were surveyed to 

obtain their input on housing issues. All of this information is incorporated into this report. 

This introduction is followed by five chapters. The first chapter presents the economic and demographic 

characteristics of Monmouth and the surrounding area, along with estimates of growth in the coming 

years.  These factors are critical to determining who currently and is likely in the future to live and work 

in the Monmouth area and therefore, be a potential resident of the City.  Chapter Two covers the 

current supply and demand for housing.  This includes the characteristics of the existing housing stock 

and demand information based on sales and rental data. The third chapter describes the survey of 

Monmouth residents and workers and presents their thoughts on housing along with information about 

them that relates to housing decisions.  Chapter Four analyzes the potential for additional housing based 

on the information presented in the preceding chapters.  In order to arrive at the most reasonable 

estimate, several different approaches are considered. ¢ƘŜ ƭŀǎǘ ŎƘŀǇǘŜǊ ǎǳƳƳŀǊƛȊŜǎ ǘƘŜ ǎǘǳŘȅΩǎ ŦƛƴŘƛƴƎǎ 

and suggests next steps the City could take to develop housing strategies. 
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II.  Demographic & Economic Profile  

Overview 

¢ƘŜ ǇŜǊŎŜǇǘƛƻƴ ƻŦ ŀ ŎƻƳƳǳƴƛǘȅΩǎ ŀǘǘǊŀŎǘƛǾŜƴŜǎǎ ŀƴŘ 

desirability as a place to live and work are significantly 

impacted by the quality of its built environment. Housing 

stock is an important component of the built environment. 

The demographic and economic characteristics of the 

community, such as income, household/family size, 

population growth, and age help determine what housing 

choices are available.  

Monmouth shares many features that are 

common to rural communities in the Midwest. 

Population growth has been slow or has declined and 

the age of residents is increasing at a faster rate than in 

larger metropolitan areas, mostly because of the growing 

longevity of older residents and the out-migration of 

younger people in search of better opportunities. Warren 

/ƻǳƴǘȅΩǎ Ǉopulation peaked in 1910 and experienced 

modest fluctuations up to 1980. The farm crisis and deep 

recession of the 19улΩǎ ŜȄŀŎŜǊōŀǘŜŘ ǘƘŜ ǎƛǘǳŀǘƛƻƴΦ 

Between 1980 and 2016, the County suffered a net loss of 

4,360 people, approximately 20% of its 1980 population of 

21,943.  

Nevertheless, Monmouth has been able to maintain its 

viability. This is, in part, because of its proximity to larger 

communities such as Burlington, Galesburg, Macomb, 

Peoria, and the Quad Cities offering good job 

opportunities to residents within a reasonable commute. 

Monmouth College also injects a positive social and 

economic stimulus, providing arts and entertainment 

options not found in most rural communities.  

Additionally, there is a cluster of firms in the food processing industry in the Monmouth area that 

creates a substantial employment base. 

The comparison (or peer) communities in this analysis were selected based on proximity, population 

size, and the degree of economic interaction (i.e., work commuting].  They are useful for seeing how 

Monmouth compares on demographic and economic factors, but are not necessarily similar enough in 

location, population characteristics, or economic base, to draw conclusions regarding housing needs. 

Snapshot  

Population 2010 2016 

City of Monmouth 9,444 9,325 

Warren County 17,707 17,583 

 
Households 

City of Monmouth 3,478 3,449 

Warren County 6,918 6,868 

 
Median Household Size 

City of Monmouth 2.42 2.43 

Warren County 2.40 2.41 

 
Median Age (Years) 

City of Monmouth 33.4 33.9 

Warren County 39.6 40.7 

 
By Race (% White/Non-White) 

City of Monmouth 85.9/14.1 82.6/17.4 

Warren County 91.3/8.7 89.3/10.7 

 
By Ethnicity (% Hispanic/Latino) 

City of Monmouth 14.2 16.2 

Warren County 8.4 9.9 

 
Median Household Income (Current $) 

City of Monmouth $36,292 $41,558 

Warren County $44,320 $50,287 

 
Source EASI Analytics, Inc., 2016. 
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Although most communities in Illinois outside of the Chicago metropolitan area suffered population 

ŘŜŎƭƛƴŜǎ ƛƴ ǘƘŜ нлмлΩǎΣ forecasts indicate that the trend will be temporary and a return to growth, or at 

least moderation, will occur in the coming decade1. Monmouth and its neighbors all experienced losses 

of population between 2010 and 2017 (Figure 1), but are expected to grow modestly between 2017 and 

2021. Though smaller than some of its mid-sized neighbors, Monmouth lost a smaller proportion of 

residents from 2010 to 2017 (-1.3%) and is projected to grow at a greater rate through 2021 (4.3%).  

Figure 1: Population Trend Comparison 

 

Future poǇǳƭŀǘƛƻƴ ƎǊƻǿǘƘ ǿƛƭƭ ōŜ ŎƻƴǘƛƴƎŜƴǘ ƻƴ ǘƘŜ ǊŜƎƛƻƴΩǎ ŀōƛƭƛǘȅ ǘƻ ŀŎƘƛŜǾŜ ǘƘǊŜŜ ƎƻŀƭǎΦ CƛǊǎǘΣ 

maintaining fiscal stability and community services and amenities (including housing) will be important. 

Second, retaining or attracting younger working residents to provide an adequate supply of workers to 

replace retiring workers will also be critical.  Finally, attracting entrepreneurs by incentivizing them to 

start new businesses will help diversify the local economy and create more varied employment 

opportunities, positively contributing to area population growth.  Monmouth has a unique opportunity 

to do this by retaining or attracting a larger share of college graduates from Monmouth College and 

other nearby institutions such as Knox College and Western Illinois University. 

 

 

                                                           
1 CGS analysis of data from the U.S. Census Bureau, EASI Analytics, Inc. and Woods and Poole Economics, Inc. 
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An Aging Population with a Strong Youthful Influence 

The age structure of a community influences the services that will be in demand today, as well as what 

to prepare for tomorrow.  School-aged children need different services than the older citizens.  

Nationally, the percentage of the population in older age groups is increasing as the Baby Boomers 

(those born in 1946 through 1964) reach retirement age.  Given the number of residents in this age 

bracket in comparison to other age groups, the impact is being felt by employers and pension systems.  

There is also growing demand for senior housing and health care services (see Figure 2).   

¢ƘŜ ƳŜŘƛŀƴ ŀƎŜ ƻŦ aƻƴƳƻǳǘƘΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛƴ нлмс ǿŀǎ ооΦф ȅŜŀǊǎΦ !ƭǘƘƻǳƎƘ ƛǘ ŎƻƴǘƛƴǳŜǎ ǘƻ ŜŘƎŜ 

upward, it was well below the Warren County average of 40.7 years and the statewide average of 37.3 

years. The age pyramid in Figure 2 shows the distribution of males and females by age groups. A bulge 

for the 18 to 24 year age group shows the effect of college-age students.  This kind of age profile is 

comparable to other areas with colleges or universities (such as Champaign or DeKalb). Most of these 

students will generally leave the area following the completion of their studies unless the community 

has significant employment opportunities for graduates.  

Figure 2: Population by Gender/Age Group ς Monmouth, IL 

 

The impact of the Baby Boomer generation and the Millennials (25-34) can be seen as well. At the 

bottom of the pyramid are those in the youngest age categories reflecting a national decline in births. 

Compared to the U.S. and  Illinois, the percentage of population under the age 18 is slightly lower in 

Monmouth. 
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The 25-34 age group is also quite large.  This group, known as the Millennials, will be a driving force in 

ǘƘŜ ŀǊŜŀΩǎ ŜŎƻƴƻƳȅ ŀǎ ǘƘŜȅ ƳƻǾŜ ǘƘǊƻǳƎƘ ŘƛŦŦŜǊŜƴǘ ŀƎŜ ƎǊƻǳǇǎΦ This group is in the family formation 

years and will desire different kinds of housing as their lifestyle changes. 

Racial and Ethnic Composition 

Monmouth has become more racially diverse in recent years and nationwide trends indicate this is likely 

to continue. When combined, minorities represented 17.4% of the Monmouth population in 2016, as 

compared to 14.1% in 2010. This change was precipitated by the net loss of 414 White residents, 

combined with the net addition of 295 non-White residents (Figure 3).  While diversity is increasing, 

aƻƴƳƻǳǘƘΩǎ ǇƻǇǳƭŀǘƛƻƴ ǊŜƳŀƛƴǎ ƭŀǊƎŜƭȅ ǿƘƛǘŜ ŀƴŘ ƛǎ ƭŜǎǎ ŘƛǾŜǊǎŜ ǘƘŀƴ ǘƘŜ ŀǾŜǊŀƎŜ ŦƻǊ Lƭƭƛƴƻƛǎ όннΦу҈ 

non-white). 

Most of the recent population growth can be attributed to the Hispanic/Latino community. Since 

Hispanics are classified by the U.S. Census Bureau as an ethnic designation, they may identify 

themselves as being of any racial group. 

Figure 3: Population Change (2010 ς 2016) ς Monmouth, IL 

 



 Page | 12 

In Monmouth, the Hispanic/Latino population accounted for 16.7% of 

the total population of the City in 2016, up from 14.2% in 2010. This 

is attributable to both an influx of Hispanics and Latinos and a net 

loss of non-Hispanic or Latino residents (Figure 4). The Non-Hispanic 

population decreased in number by 475, or 6.2% from 2010 to 2016. 

At the same time, Hispanics/Latinos of all races increased by 221, or 

16.5%. This group has been one of the few sources of new population 

growth in smaller communities and rural areas in Illinois and across 

the midwest over the past two decades. These tend to be in places 

that already have established  concentrations  of  similar ethnic 

groups,  and/or offer employment opportunities in agriculture, 

construction and food processing2. 

Figure 4: Hispanic/Latino Population Trends ς Monmouth, IL 

 

Household Characteristics 

Even as total population and households have fluctuated, household size has remained relatively stable. 

/ƻƳǇŀǊŜŘ ǘƻ ǎǳǊǊƻǳƴŘƛƴƎ ŎƻƳƳǳƴƛǘƛŜǎΣ ǘƘŜ ŀǾŜǊŀƎŜ ǎƛȊŜ ƻŦ aƻƴƳƻǳǘƘΩǎ ƘƻƭǳǎŜƘƻƭŘǎ ƛǎ ǎƻƳŜǿƘŀǘ 

higher at 2.43 persons per household (Figure 5ύΦ  ¦ƴƭƛƪŜ aŀŎƻƳō ŀƴŘ DŀƭŜǎōǳǊƎ ǿƘƛŎƘ ŀǊŜ ŀƭǎƻ ΨŎƻƭƭŜƎŜ 

ǘƻǿƴǎΩ ǿƛǘƘ ǊŜǎƛŘŜƴǘ ǎǘǳŘŜƴǘ ǇƻǇǳƭŀǘƛƻƴǎΣ ŀƭƳƻǎǘ ŀƭƭ aƻƴƳƻǳǘƘ /ƻƭƭŜƎŜ ǎǘǳŘŜƴǘǎ ƭƛǾŜ ƛƴ ŎŀƳǇǳǎ ƘƻǳǎƛƴƎ 

and are not counted in any household population groups.  

                                                           
2 Walzer, N. and Harger B., Population Trends in Rural Downstate Illinois, Rural Research Report 22(4), 2011. Macomb: Illinois 
Institute for Rural Affairs. 
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Figure 5: Average Household Size

 

Monmouth differs from nearby communities because of its high proportion of family households which 

accounted for 64.3% of all households in 2016 (Table 1). Aledo, Burlington and Kewanee ranked at or 

just below 60%, while Galesburg and Macomb with their large college student populations had 52.2% 

and 39.3%, respectively. In addition, Monmouth is the only community where the share of family 

households has increased (2.3%) since 2010.  This increase in family households may have implications 

for the kind of housing in demand. 

Table 1: Household Characteristics 

 Table 1. Household Characteristics 
Monmouth and Peer Communities, 2010-2016 

 
2016 Aledo Burlington Galesburg Kewanee Macomb Monmouth 

Total Households 1,502 10,898 12,546 5,105 7,217 3,449 

Family Households  
(% of Total HH) 

856 
(57.0%) 

6,568 
(60.3%) 

6,547 
(52.2%) 

3,041 
(59.6%) 

2,835 
(39.3%) 

2,218 
(64.3%) 

Non-Family Households 
(% of Total HH) 

646 
(43.0%) 

4,330 
(39.7%) 

5,999 
(47.8%) 

2,064 
(40.4%) 

4,382 
(60.7%) 

1,231 
(35.7%) 

       

% Change 
 2010-2016 

Aledo Burlington Galesburg Kewanee Macomb Monmouth 

Total Households -4.1% -0.3% -3.5% -2.1% -3.6% -0.8% 

Family Households -10.7% -2.0% -10.4% -6.5% -2.5% 2.3% 

Non-Family Households 6.3% 2.3% 5.2% 5.2% -4.3% -6.0% 
Source: EASI Analytics, Inc., 2016 
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The Local Economy 

The Illinois economy has largely recovered from the recession of 2008-2009, but remains in a slow-

growth pattern that is uncharacteristic of past economic cycles. In addition, this growth has varied 

substantially geographically, as well as across industrial sectors, contributing to an overall sense of 

uncertainty about the future direction of the economy. While economic growth, as measured by Gross 

Regional Product (GRP), has remained on an upward track, the rate of growth has moderated 

substantially since the recession (Figure 6)3. Per capita GRP growth has been below the average for rural 

counties in Illinois, but the gap in GRP growth has narrowed in recent years. In 2000, the average per 

capita GRP for IllinƻƛǎΩ ǊǳǊŀƭ ŎƻǳƴǘƛŜǎ ǿŀǎ ϷноΣсфо ǾŜǊǎǳǎ ϷнлΣууу ƛƴ ²ŀǊǊŜƴ /ƻǳƴǘȅ ŀ ŘƛŦŦŜǊŜƴŎŜ ƻŦ 

ммΦу҈Φ .ȅ нлмтΣ ǘƘŜ ƎŀǇ ƘŀŘ ŘŜŎǊŜŀǎŜŘ ǘƻ мΦу҈ ǿƛǘƘ ǘƘŜ ŀǾŜǊŀƎŜ ǇŜǊ ŎŀǇƛǘŀ Dwt ŦƻǊ LƭƭƛƴƻƛǎΩ ǊǳǊŀƭ 

counties growing to $32,121 with Warren County increasing to $30,516. This is a positive sign for the 

local economy as rural areas in general have faced serious challenges in maintaining their economic 

vitality over the past several decades. 

Figure 6: Per Capita Gross Regional Product (2000 ς 2017) ς Warren County, IL 

 

Three sectors - agriculture, manufacturing and services - account for over three-ǉǳŀǊǘŜǊǎ ƻŦ ǘƘŜ ŀǊŜŀΩǎ 

GRP (Figure 7). As in most rural areas there are strong synergies between the agriculture and 

manufacturing sectors. While agricultral activities consist almost exclusively of grain and livestock 

production, the bulk of manufacturing is focused on food processing. The Smithfield processing facility is 

                                                           
3 Gross Regional Product (GRP) is defined as the market value of all final goods and services produced within a defined geographic 
area for a specified period (e.g., month, quarter, or year). Woods & Poole estimates are based on national and state estimates 
from the Bureau of Economic Analysis Gross Domestic Product by State series. County GRP estimates are constrained to state 
totals for the years 1969-2014. 
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one of the largest business enterprises in the region with 1,6004 employees. Many other businesses in 

the wholesale, transportation, and services sectors are also linked to agriculture and food processing. 

Higher education, which is included in the services sector, accounted for about 11% of GRP in 2015. 

Health care accounts for 2.6% of the services sector, with the balance made up of a variety of business 

and personal services.  

Figure 7: 2015 Economic Contribution by Industry Sector ς Warren County, IL 

 
 

 

Unemployment 

Unemployment in Warren County is slowly retreating to pre-recession levels and has generally followed 

national trends over the past several years5 (Figure 8). The unemployment rate in Warren County 

peaked in 2010 at 10.4% and has fallen since then. In 2016, it reached 5.3%, which is near its pre-

recession average (2003 ς 2007). This contrasts with the state, where most rural counties whose 

unemployment spiked at or near 10% have since remained above the national average. 

                                                           
4 Per the City of Monmouth as of December 12, 2017. 

5 The unemployment rate is based upon the number of individuals actively seeking work in the last week when the survey was 
taken. If a potential worker is not currently employed and not actively seeking employment, then they are not considered to be 
in the labor force. 
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Figure 8: Unemployment Rate Comparison ς Annual Average, 1990 ς 2016 

 

 

IƻǿŜǾŜǊΣ ǘƘŜ ŘŜŎƭƛƴŜ ƛƴ ²ŀǊǊŜƴ /ƻǳƴǘȅΩǎ ǳƴŜƳǇƭƻȅƳŜƴǘ ǊŀǘŜ ǎƛƴŎŜ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ǊŜŎŜǎǎƛƻƴ ƛǎ ǘƘŜ ǊŜǎǳƭǘ 

of lower employment and labor force participation. As Table 2 ǎƘƻǿǎΣ ²ŀǊǊŜƴ /ƻǳƴǘȅΩǎ ŜƳǇƭƻȅƳŜƴǘ Ƙŀǎ 

generally declined since 1990 through periods of recession and expansion, with the only exception being 

ǘƘŜ Ƴƻǎǘ ǊŜŎŜƴǘ ǊŜŎŜǎǎƛƻƴ ǿƘŜǊŜ ŜƳǇƭƻȅƳŜƴǘ ƛƴŎǊŜŀǎŜŘ ǎƭƛƎƘǘƭȅΦ ¢ƘŜ ŎƻǳƴǘȅΩǎ ƭŀōƻǊ ŦƻǊŎŜ Ƙŀǎ ŦƻƭƭƻǿŜŘ 

the same pattern, but has generally declined by a greater amount, resulting in a lower unemployment 

rate. For example, since the last recession, the CoǳƴǘȅΩǎ ŜƳǇƭƻȅƳŜƴǘ Ƙŀǎ ŘŜŎǊŜŀǎŜŘ ōȅ тΦп҈ όсрмύ ǿƘƛƭŜ 

the number of people in the labor force declined by 10.4% (985). As the population ages and younger 

people continue to leave the area following the completion of high school or college, it is conceivable 

that the decline in the size of labor force will continue, constraining employment growth even while 

maintaining low levels of unemployment. This has led to renewed interest in increasing labor force 

participation to maintain economic growth. 
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Table 2: Warren County Unemployment Rate Comparison ς Annual Average, 1990 - 2016 

Table 2. Warren County Unemployment Rate Comparison 
Annual Average, 1990-2016 

 

Net Change 
Recession Expansion Recession Expansion Recession Expansion 

7/1990 - 
3/1991 

4/1991 - 
2/2001 

3/2001 - 
11/2001 

12/2001 - 
11/2007 

12/2007 - 
6/2009 

7/2009 - 
6/2016 

Civilian Labor Force (#) -93 -142 -170 -282 284 -985 

Civilian Labor Force (%) -2.1 -1.1 -1.7 -2.9 3.1 -10.4 

Employment (#) -371 -83 -123 -192 16 -651 

Employment (%) -3.9 -0.9 -1.3 -2.1 0.2 -7.4 

Source: CGS analysis of data from the U.S Bureau of Labor Statistics, 2017. 

 

Labor Force Participation 

The unemployment rate estimates the percentage of workers in the labor force who are currently 

unemployed but seeking work, while the labor force participation rate estimates the percentage of the 

population 16 and older who are either working or actively seeking work.  Labor force participation rates 

have declined steadily since the 1990s.  Since the last recession, this decline has accelerated. Thus, many 

analysts believe that the official unemployment rate understates the unemployment situation because it 

does not account for a growing number of discouraged workers who have dropped out of the labor 

force and are no longer seeking employment. The participation rate is affected by this, so it is important 

to consider labor force participation along with the unemployment rate.  

Demographic shifts are the most likely contributors to the trend toward lower participation rates, as 

growing numbers of baby boomers move into retirement while lower birth rates and out-migration 

leaves a smaller pool of younger workers to replace them.  Although state and national data suggest 

that older workers are staying in the workforce longer than in the past, it may be insufficient to offset 

the overall downward trend6. In addition, labor force participation among younger working age people 

fell significantly between 2002 and 2012 but has moderated somewhat since then7. 

Figure 9 compares labor force participation rates for Warren County in relation to the average of non-

metro counties in Illinois, the State of Illinois and the U.S. While Warren County has much higher 

participation rates than the average for all non-metro counties in Illinois, it has declined rapidly since 

2010.  This could have a considerable impact on the area economy as businesses try to replace retiring 

workers over the next decade. In addition, recent trends suggest that younger working-age people make 

up a significant portion of those migrating out of rural areas8.  At the same time, many of those 

                                                           
6 Despite fluctuations following the 2002 and 2008-2009 recessions, labor force participation of persons 65 year of age and older 
increased from 16.3 in 2002 to 19.9 in 2015. The U.S. LFPR for this age group, though lower, followed a similar trajectory. Data 
source: U.S. Bureau of Labor Statistics, 2017. 
7 Source: CGS analysis of labor force participation data from the U.S. Census Bureau, Current Population Survey and the U.S. 
Bureau of Labor Statistics for persons 16 to 19 years of age and 20 to 24 years of age. 
8 Walzer, N. and IŀǊƎŜǊ .ΦΣ ά¦ƴŜƳǇƭƻȅƳŜƴǘΣ [ŀōƻǊ CƻǊŎŜ tŀǊǘƛŎƛǇŀǘƛƻƴ ŀƴŘ ǘƘŜ Lƭƭƛƴƻƛǎ ²ƻǊƪ CƻǊŎŜέΣ Policy Profiles 17(1). DeKalb: 
Center for Governmental Studies, Northern Illinois University, May 2017. 
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remaining are struggling to match their skills, education and experience with positions available in the 

post-recession job market.  

Figure 9: Labor Force Participation Rates: Metropolitan versus Non-Metropolitan Areas 

 

 

What Types of Occupations Do Monmouth Residents Hold? 

Occupational employment characteristics both influence, and are influenced by, the industrial makeup 

of the regional economy, population trends, and educational attainment. The skills, aptitudes, and 

competence of the workforce govern, to a large degree, the types of business activities that develop or 

are attracted to a region. Employment can be examined in terms of the jobs Monmouth residents hold 

regardless of where those jobs are located or in terms of the jobs that exist in Monmouth regardless of 

where the employees reside. This section looks at jobs held by Monmouth residents regardless of where 

the jobs are located.   

The more prominent occupations amongst the resident population are in the professions, services, 

production, and sales and office support.  The professional employment may be related to Monmouth 

College and the K-12 school districts, and OSF Holy Family Medical Center .. The Production, Transport 

and Materials moving category may reflect the large number of residents working in food processing 

related jobs. Service occupations include a wide variety of high-skilled/high-wage jobs along with low-

skilled/low-wage jobs. It is the single largest occupational group among Monmouth residents and merits 

close attention as it has experienced an overall decline in jobs recently. Combined with sales and office 

support, these groups account for two-thirds of the jobs held by Monmouth residents(Table 3).  
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Although production, transportation and material moving occupations represent a significant portion of 

resident employment, their numbers are declining. The same holds true for construction, extraction and 

maintenance occupations. Even so, the demand for workers within these groups is projected to remain 

strong through the next decade as retirements continue to surge. 

Table 3: Employment by Major Occupational Group ς Monmouth 

Monmouth, Illinois 

Major Occupation Group 

Employment 
% of Total 

Employment 
% Change 

2010 2016 2010 2016 2010-2016 

Employment, Civilian Total 4,172 4,055 100.0 100.0 -2.8 

Management, Business, & Financial Operations 245 247 5.9 6.1 0.8 

Professional & Related 708 747 17.0 18.4 5.5 

Sales & Office 832 739 19.9 18.2 -11.2 

Service 1,228 1,189 29.4 29.3 -3.2 

Farming, Fishing, & Forestry 40 34 1.0 0.8 -15.0 

Construction, Extraction, & Maintenance 313 326 7.5 8.0 4.2 

Production, Transportation, & Material Moving 806 773 19.3 19.1 -4.1 

bƻǘŜΥ 9ƳǇƭƻȅƳŜƴǘ ƛǎ ŘŜǘŜǊƳƛƴŜŘ ōȅ ǘƘŜ άǇƭŀŎŜ ƻŦ ǊŜǎƛŘŜƴŎŜέ όƛΦŜΦΣ ŜƳǇƭƻȅƳŜƴǘ ƛǎ ōŀǎŜŘ ƻƴ ǿƘŜǊŜ ǿƻǊƪŜǊǎ ƭƛǾŜ ǊŀǘƘŜǊ 
than where they are employed). 

Source: EASI Analytics, Inc., 2016. 

 

In What Types of Industries are Monmouth Residents Employed? 

Employment occupations are based on the role or type of work performed by an employee within a 

business, as shown in Table 3, while industry employment is based on the primary products or services 

of businesses, as shown in 4. The largest single industry sector in Monmouth is education, accounting 

for nearly one-quarter of total employment. Educational services also rank high in terms of employment 

share and job growth with a variety of teaching and related support positions driving demand. Although 

manufacturing has lost jobs and employment share, it remains an important industry sector. New 

manufacturing technologies and processes have made workers more efficient and the workplace more 

productive, resulting in a long-term decline in the number of jobs. However, the demand for new 

workers remains strong as companies are scrambling to replace a growing number retirees.  

Retail trade is also a significant employment sector and has recovered many of the jobs lost during the 

recession. However, it remains vulnerable to fluctuations in consumer spending and the overall health 

of the local economy as well as changes in shopping preferences (i.e., e-commerce). In addition, many of 

the jobs created are either part-time or seasonal and, outside of managerial positions, offer little 

opportunity for advancement or acquiring marketable skills or experience. Healthcare and social 

assistance accounts for about 10% of total employment, offering a range of opportunies at all levels of 

skills and compensation. Although it is one of the fastest growing sectors nationally and statewide, 

mergers and acquisitions, along with new technologies and continuing emphasis on cost efficiency are 

factors causing the development of larger regional centers. 
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Table 4: Employment by Major Industry Group ς Monmouth, IL 

Industry Sector 
Employment 

% of Total 
Employment 

% Change 

2010 2016 2010 2016 2010-2016 

Employment, Civilian Total 4,172 4,055 100.0 100.0 -2.8 

Agriculture, Forestry, Fishing and Hunting  68 54 1.6 1.3 -20.6 

Mining, Quarrying and Oil and Gas Extraction  8 9 0.2 0.2 12.5 

Construction  117 108 2.8 2.7 -7.7 

Manufacturing  518 465 12.4 11.5 -10.2 

Wholesale Trade  106 87 2.5 2.1 -17.9 

Retail Trade 512 537 12.3 13.2 4.9 

Transportation and Warehousing  261 277 6.3 6.8 6.1 

Utilities  8 9 0.2 0.2 12.5 

Information Technology 40 38 1.0 0.9 -5.0 

Finance and Insurance  57 52 1.4 1.3 -8.8 

Real Estate and Rental and Leasing  39 40 0.9 1.0 2.6 

Professional, Scientific, and Technical Services  82 78 2.0 1.9 -4.9 

Management of Companies and Enterprises  9 9 0.2 0.2 0.0 

Administrative/ Support/ Waste Mgt. Services  68 66 1.6 1.6 -2.9 

Educational Services  980 987 23.5 24.3 0.7 

Health Care and Social Assistance  426 422 10.2 10.4 -0.9 

Arts, Entertainment, and Recreation  68 48 1.6 1.2 -29.4 

Accommodation and Food Services, etc.  406 365 9.7 9.0 -10.1 

Other Services  199 199 4.8 4.9 0.0 

Public Administration  200 205 4.8 5.1 2.5 

Note: 9ƳǇƭƻȅƳŜƴǘ ƛǎ ŘŜǘŜǊƳƛƴŜŘ ōȅ ǘƘŜ άǇƭŀŎŜ ƻŦ ǊŜǎƛŘŜƴŎŜέ όƛΦŜΦΣ ŜƳǇƭƻȅƳŜƴǘ ƛǎ ōŀǎŜŘ ƻƴ ǿƘŜǊŜ ǿƻǊƪŜǊǎ ƭƛǾŜ 
rather than where they are employed). 

Source: EASI Analytics, Inc., 2016. 

 

Worker Commuting Patterns 

Worker commuting patterns can be indicators of the size and scope of regional labor markets, and 

provide insight into economic interdependency with the surrounding area. A communityΩǎ ŀōƛƭƛǘȅ ǘƻ 

pursue economic development depends in part on the supply and mobility of workers. Matching local 

talent with local jobs is more challenging in a labor market that is relatively small, and employment 

opportunities may be limited to a few dominant companies or industries.   

Commuting patterns are best described as worker outflow (employed residents in a specified geographic 

area, but work outside of that area) and worker inflow (workers living in other areas but employed in a 

specified area). The labor force consists of those who live in the City of Monmouth but are employed in 

the surrounding areas, those who are employed in Monmouth but live elsewhere, and those who both 

live and work in Monmouth.  
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Figure 10: Commuter Inflow/Outflow ς Monmouth, IL 

 

 

Figure 11: 2015 Commuter Inflow/Outflow ς Monmouth, IL  

Of the 3,915 workers living in Monmouth, 1,961 (50.1%) 

lived and worked within the City, while 1,954 (49.9%) 

commuted outside the area. ς see Figure 11. From the 

standpoint of employment, the City benefits from its 

proximity to larger communities (i.e., Peoria, the Quad 

Cities, Galesburg and Macomb) as it gives working 

residents access to a wider variety of job opportunities 

while allowing them to enjoy the relatively lower costs 

and amenities of small town life. Furthermore, 

aƻƴƳƻǳǘƘΩǎ ƛƴŦƭƻǿ ƻŦ ǿƻǊƪŜǊǎ ŜȄŎŜŜŘǎ ƛǘǎ ƻǳǘŦƭƻǿ ƻŦ 

workers, adding nearly 1,100 more people to its daytime 

population. By adding the number of residents who live 

and work in Monmouth to the number of workers 

commuting into Monmouth, the total number of jobs 

within Monmouth equals 4,975. The net inflow of 

workers is a potential source of new residents that 

additional housing might attract. 
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Source: U.S. Census Bureau, Local Employment Dynamics, 2017.
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Commuter data for Monmouth shows a significant number of residents commuting to locations beyond 

what would be considered a reasonable time and distance (commute times of 60-minutes or more each 

way). For example, the 2015 data indicates that 147 residents were employed in Cook County and 71 

were employed in Sangamon County. The data also indicate that relatively few workers commute to 

jobs in Warren County from such distances, but rather from adjacent counties and metro areas. Since 

ǘƘŜ /Ŝƴǎǳǎ .ǳǊŜŀǳΩǎ [ƻŎŀƭ 9ƳǇƭƻȅƳŜƴǘ 5ȅƴŀƳƛŎǎ Řŀǘŀ ǎŜǊƛŜǎ ƻƴƭȅ ŎƭŀǎǎƛŦƛŜǎ ǿƻǊƪŜǊǎ ōȅ ǇǊƛƳŀǊȅ 

residence and the physical location of employers, it cannot account for other workplace arrangements 

such as telecommuting, over-the-road employees or field representatives that normally work remotely, 

or those that live at least part-time at a secondary residence near their employer. Therefore, it is likely 

that some of these workers do not make the long commutes to their jobs daily, if at all.  

Worker Outflow. The left-hand section of Table 5 shows where Monmouth residents are employed, 

either in or outside of the area. Approximately one-half (52.8%) of residents are employed within 

Warren County (2,069 workers) of which 1,961 work in Monmouth, with a significant number 

commuting to jobs in Knox County (Galesburg), the Peoria metro area (Peoria and Tazewell counties), 

and McDonough County (Macomb). Having many residents commuting to jobs outside the area is not 

unusual, especially in rural areas, but it does make a community more dependent on the surrounding 

region for employment and income growth, as well as making it more vulnerable to the economic 

events in those communities and the loss of some household spending by commuting workers. 

Worker Inflow. It is also important to examine workers commuting to the City of Monmouth. The right-

hand section of Table 5 shows where those employed in Monmouth live. Because it is in a rural area 

near larger employment centers, the community has a relatively small labor shed area - drawing slightly 

fewer workers from the surrounding region and sending more residents to jobs in nearby communities. 

For instance, of the 4,975 employees working in Monmouth, 2,692 are from Warren County (1,961 live 

in Monmouth). Thus, 39.4 % of those working in Monmouth also live in the City. The City attracts 

workers mostly from nearby counties, with 361 workers (7.3 %) commuting from Knox County 

(Galesburg), followed by the Quad Cities metro area (Rock Island, Henry and Mercer counties - 517 

workers) and Bureau County (224 workers).  
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Table 5: Top Destinations of Commuting Workers, 2015 ς Monmouth, IL 

Monmouth to Work Destination  Monmouth to Home Destination 

Work Destination Number Percent  Home Destination Number Percent 

Warren County 2,069 52.8  Warren County 2,692 54.1 

Knox County 394 10.1  Knox County 361 7.3 

Peoria County 176 4.5  Rock Island County 265 5.3 

Cook County 147 3.8  Bureau County 224 4.5% 

McDonough County 94 2.4  Mercer County 133 2.7 

Des Moines county (IA) 76 1.9  Henry County 119 2.4 

Sangamon County 71 1.8  Henderson County 113 2.3 

Tazewell County 63 1.6  McDonough County 92 1.8 

Adams County 61 1.6  Marshall County  83 1.7 

Henderson County 47 1.2  Fulton County 80 1.6 

All Other Locations 717 18.3  All Other Counties 811 16.3 

Total, All Locations 3,915 100.0  Total, All Locations 4,975 100.0 

 

Source: U.S. Census Bureau, OnTheMap, 2015. 

Types of Jobs in Monmouth 

In the previous section the employment characteristics of Monmouth residents was discussed. Because 

of the level of mobility of workers between Monmouth and surrounding areas it is also necessary to 

consider the number and type of jobs that exist within the City. This is of special importance since the 

housing market estimates presented later in this report are based, in part, on the assumption that a 

certain number of workers currently commuting to jobs in Monmouth may be attracted to live in the 

City if suitable housing is available. 

When comparing the types of jobs held by Monmouth residents with the types of jobs offered by 

employers in Monmouth, the effect of commuting is evident. When comparing number of employed 

residents (i.e. those living in Monmouth) (see Table 4) with the number employed by businesses in 

Monmouth (Table 6) there are more jobs in Monmouth than employed residents. It is also evident that 

some industries are drawing many of their employees from outside the community. For example, 

Monmouth manufacturing employed 1,960 in 2015, but when compared with the figure in Table 4, only 

465 residents are employed in manufacturing suggesting that most workers are commuting from 

surrounding areas.  
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Table 6: Employment by Industry, 2010-2015 ς Monmouth, IL 

Industry Sector 
2010 2015 Change 2010 - 2015 

Number Percent Number Percent Number Percent 

Employees, Total (by Place of Work) 4,974 100.0% 4,975 100.0% 1 0.0% 

Agriculture, Forestry, Fishing and Hunting 111 2.2% 54 1.1% -57 -51.4% 

Mining, Quarrying, and Oil and Gas Extraction 1 0.0% 0 0.0% -1 -100.0% 

Utilities 11 0.2% 0 0.0% -11 -100.0% 

Construction 50 1.0% 38 0.8% -12 -24.0% 

Manufacturing 1,815 36.5% 1,960 39.4% 145 8.0% 

Wholesale Trade 106 2.1% 61 1.2% -45 -42.5% 

Retail Trade 431 8.7% 451 9.1% 20 4.6% 

Transportation and Warehousing 83 1.7% 138 2.8% 55 66.3% 

Information 30 0.6% 29 0.6% -1 -3.3% 

Finance and Insurance 158 3.2% 179 3.6% 21 13.3% 

Real Estate and Rental and Leasing 16 0.3% 17 0.3% 1 6.3% 

Professional, Scientific, and Technical Services 53 1.1% 57 1.1% 4 7.5% 

Management of Companies and Enterprises 0 0.0% 0 0.0% 0 0.0% 

Administration & Support, Waste Management 
and Remediation 

169 3.4% 101 2.0% -68 -40.2% 

Educational Services 488 9.8% 547 11.0% 59 12.1% 

Health Care and Social Assistance 534 10.7% 485 9.7% -49 -9.2% 

Arts, Entertainment, and Recreation 8 0.2% 2 0.0% -6 -75.0% 

Accommodation and Food Services 504 10.1% 462 9.3% -42 -8.3% 

Other Services (excluding Public Administration) 243 4.9% 214 4.3% -29 -11.9% 

Public Administration 163 3.3% 180 3.6% 17 10.4% 

Note: The figures presented in this table are determined by ǘƘŜ άǇƭŀŎŜ ƻŦ ǿƻǊƪέ ƳŜǘƘƻŘ όƛΦŜΦΣ employment counts 
are based on the location of the employer rather than the residence of the worker). 
Source: U.S. Census Bureau, OnTheMap, 2015. 

 

Current Demand for Workers 
The real-time demand for workers, as well as required skills, credentials and other attributes, can now 

be assessed through web-based technologies that scan millions of job and applicant postings on popular 

sites such as Monster, SimplyHired, and Indeed, or are posted by various state and local employment 

ōǳǊŜŀǳǎΦ [ŀōƻǊ LƴǎƛƎƘǘϰΣ ŘŜǾŜƭƻǇŜŘ ōȅ .ǳǊƴƛƴƎ Dƭŀǎǎ ¢ŜŎƘƴƻƭƻƎƛŜǎΣ ƛǎ ƻƴŜ ǎǳŎƘ ǘƻƻƭ ŦƻǊ ƳŜŀǎǳǊƛƴƎ 

current demand for workers across a broad variety of industries and occupations. Although some 

employers do not post job listings on public job sites, these listings provide a sense of the types of jobs 

available within the area. 

Figure 12 presents the industries that have the greatest presence and the highest employment growth 

in the region. This includes education, healthcare, transportation, and retailing. It is interesting to note 

that insurance carriers also figured prominently in the list. Since this industry experienced considerable 

job losses in Illinois during the last recession and have struggled since then, the number of job postings 

may be a sign that a turnaround is well underway. 
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Figure 12: Top Job Openings by Industry ς Warren County, IL 

 

 

Figure 13 shows which area employers have been the most active in hiring in the past 12 months. Again, 
the influence of Monmouth College on the local job market is evident as it ranks at the top in the 
number of postings. Transportation and food processing companies have also been an important source 
of new jobs, account for eight out of the top 10. Although recent job growth trends in local healthcare 
have been unfavorable, OSF Healthcare is 8th in the number of advertised job openings, illustrating that 
even in industries that may be decreasing in overall employment still have opportunities in the area 
available. 
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Figure 13:  Job Openings by Employer ς Warren County, IL

 

 

Household Income 

Household income is a key indicator of the economic health of a community or region. Despite suffering 

some setbacks following the last recession, median household income has remained on a generally 

upward track but is growing at a more modest pace (Figure 14). The exact reasons for the fluctuating 

income growth pattern following the recession are unclear, but the tepid nature of the state and 

national economy likely played a role.  In addition, much of the local economy depends on agriculture 

and food processing which are vulnerable to swings in consumer demand, commodity prices and 

production costs (e.g., the price of transportation and energy), and automation. These influence 
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business income and employee earnings as employment or hours are adjusted to meet demand or new 

technology is adopted to reduce costs and increase efficiency.  

aƻƴƳƻǳǘƘΩǎ ƳŜŘƛŀƴ ƘƻǳǎŜƘƻƭŘ ƛƴŎƻƳŜ of $41,558 (2016) is low when compared to nearby 

communities. This may be due in part to the student population, since Macomb and Galesburg also have 

a lower median household income and student populationsΦ aŀŎƻƳōΩǎ ǎǘǳŘŜƴǘ ŜƴǊƻƭƭƳŜƴǘ ƛǎ ƭŀǊƎŜǊ 

ǘƘŀƴ aƻƴƳƻǳǘƘΩǎ ŜƴǊƻƭƭƳŜƴǘ ŀƴŘ ŎƻǳƭŘ ǇƻǘŜƴǘƛŀƭƭȅ ŜȄǇƭŀƛƴ ǘƘŜ even lower household income in 

Macomb. Monmouth also experienced slower growth in median household income, increasing by 14.5% 

between 2010 and 2016 while growth in the surrounding communities ranged between 14.8% 

(Burlington) and 16.7% (Galesburg).  

Figure 14: Comparison of Median Household Income Trends 

 

Examining household income by groups (Figure 15) reveals that Monmouth has a similar profile to 

Galesburg and Macomb with a higher share of lower income groups than the other nearby communities. 

The share of households with annual incomes below $25,000 ranged from 30.7% in Galesburg to 39.3% 

in Macomb. In Monmouth, 32.3% of households had an annual income of less than $25,000 in 2016 

while the other communities varied from 24.3% (Aledo) to 25.8% (Burlington). This, too, illustrates the 

influence of the student population. The difference in the mix of jobs and industries between 

communities, as well as the generational turnover in jobs (older workers retiring and being replaced by 

younger workers at lower compensation) can also play a role but this is difficult to document. When 

looking at the percentage of households with annual incomes of $100,000 or more, Monmouth is higher 
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than all of the comparison communities except Burlington and Aledo.  Thus, while Monmouth has a 

significant percentage of low-income families, this does not result in a smaller percentage of high-

income families. 

Figure 15: Household Income by Income Group 
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III.  Housing Supply & Demand  

Housing Profile 

Monmouth had just over 3,800 housing units in 2017, which is close to the 2010 U.S. Census count 

(3,792). This includes 41 newly constructed housing units in that period that were partially offset by 19 

housing units being declared uninhabitable. All but one of the new units was constructed at Prairie 

Point, a low-income rental community, so only a single unit was built for the broader market. Table 7 

below summarizes aƻƴƳƻǳǘƘΩǎ 2017 housing composition.  While the number of housing units has 

remained similar, the vacancy rate has dropped from 8.1% (2010) to 4.0% (2017). Additionally, some of 

the rental units have been converted to owner occupied units. Owner occupied housing units increased 

from 67% of the total housing stock (2010) to 71% (2017), whereas rental housing units decreased from 

33% of the total housing stock (2010) to 29% (2017). aƻƴƳƻǳǘƘΩǎ ƳŜŘƛŀƴ ǾŀƭǳŜ ƻŦ ƻǿƴŜǊ ƻŎŎǳǇƛŜŘ 

housing was $75,8009 in 2015, but the current median value may be higher in 2017 based on the 

increasing median selling value of residential units which was $80,000 for the first half of the year 

(inclusive of lots which generally sell at a lower amount, bringing the median value down). Median home 

values in Warren County are approximately $83,300.10 

Table 7: City of Monmouth Housing Profile 

Housing Profile - City of Monmouth 
2010 Total  

Housing Units Share 
2017 Total  

Housing Units Share 

2010 Housing Units (Base) 3,792  3,792  

New Construction   41  

Uninhabitable    (19)   

Total Housing Units 3,792  3,814  

Occupied Housing 3,486 91.9% 3,663 96.0% 

Owner-occupied Housing Units 2,319 67% 2,606 71% 

Renter-occupied Housing Units 1,167 33% 1,057 29% 

Subsidized/Unsubsidized NA  329 / 728 31% / 69% 

     

Vacancies     

Residential Vacancies - with structures 306 8.1% 151 4.0% 

Owned   111 4.1% 

Rentals   40 3.6% 

Total  3,792    3,814    
Sources: 2010 Total Housing Units - U.S. Census Bureau, 2010 Census. New construction (2010-2017), 
uninhabitable units (as of August 2017), vacancies (as of August 2017), City-owned properties; and rentals (as of 
August 2017) were obtained from the City of Monmouth. Owner occupied units were calculated by CGS. 
 
Notes: Owner-occupied and renter-occupied housing unit shares are based on total occupied units; subsidized and 
unsubsidized housing unit shares are based on renter-occupied housing units; and vacancies are based on total 

                                                           
9 Source: U.S. Census Bureau, 2011-2015 American Community Survey 5-Year Estimates 
10 http://www.tax-rates.org/illinois/warren_county_property_tax (assessment year 2017). 

http://www.tax-rates.org/illinois/warren_county_property_tax
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housing units. There are 55 vacant lots zoned residential of which 16 are owned by the City. Prairie Point was built 
in 2011. Vacancies exclude uninhabitable housing units. 
±ŀŎŀƴŎƛŜǎ ŦƻǊ нлмл ƛƴŎƭǳŘŜŘ άƻǘƘŜǊ ǾŀŎŀƴŎƛŜǎέΤ ǿƘŜǊŜŀǎ /D{ ŀccounted for all vacancies provided by the City 
which were analyzed in conjunction with the rental registration database information.   
 

Group Quarters 

Group quarters are another type of living arrangement found in Monmouth.  Monmouth College 

campus dormitories account for most of the group quarters. 

Table 8: Group Quarters Capacity ς City of Monmouth, IL 

2017 Estimated Group Quarters Occupancy - City of Monmouth   

Group Quarters Occupancy: Institutionalized  
(Community Care of Monmouth, Nursing Home)                                 59  

Group Quarters Occupancy: Non-institutionalized  
(Monmouth College, Legacy Estates & Courtyard Estates)                          1,215  

Total Estimated Group Quarters Occupants 
                         

1,27411  
Sources: Individual websites and calls to centers. 

 

Group quarters also serve the elderly population which in Monmouth includes an estimated 2.6% over 

age 85 and 7.1% over age 74.  In addition to Community Care of Monmouth, a nursing facility, there are 

two assisted living centers (see Figure 16).  

                                                           
11 Excludes Warren Achievement Center. 
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Figure 16: Senior Living Centers ς Monmouth, IL 
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Housing Characteristics 

!ƭƳƻǎǘ ƘŀƭŦ όпф҈ύ ƻŦ aƻƴƳƻǳǘƘΩǎ ƘƻǳǎƛƴƎ ǎǘƻŎƪ ǿŀǎ ōǳƛƭǘ ōŜǘǿŜŜƴ мфпл ǘƻ мфтф ǿƛǘƘ ŀƴƻǘƘŜǊ пм҈ ōǳƛƭǘ 

prior to 1940 and 10% built after 1979. These figures are similar to Galesburg with two slight differences 

ς DŀƭŜǎōǳǊƎΩǎ ǎǘƻŎƪ ƻŦ ƘƻƳŜǎ ōǳƛƭǘ ǇǊƛƻǊ ǘƻ мфпл is 38% and their stock built between 1980 and 1999 is 

9%.   However, Galesburg currently has a new subdivision under construction and a second subdivision 

in the planning stages.  These two projects will have a combined 51 units when complete. 

 

Figure 17: Age of Occupied Housing Units ς Monmouth, IL 

Source: U.S. Census Bureau, 2011-2015 American Community Survey 5-Year Estimates. 

 

More than three-quarters of aƻƴƳƻǳǘƘΩǎ housing units are single-family detached homes with the next 

largest type of housing units being two  to nine units (11%) and the remaining balance comprised of 10+ 

units12, mobile home or other, and single-family attached residential units (Figure 18).13  Refer to the 

Summary of Housing Sales and Listings in the Appendix for median values of homes in Monmouth.  

 

                                                           
12 CGS counted 10+ units as buildings with 10 or more apartment units; the ratio would be approximately 10% when calculating 
complexes (i.e., Monmouth Manor) having more than 10 units. 

13 Single-family attached each unit is owned individually (i.e., townhome or condominium) whereas a 2-unit or larger structure is 
generally owned by a single owner or trust.    

41%

49%

6%

4%

% of Occupied Housing Units by Year Built

Built Before 1940

Built 1940-1979

Built 1980-1999

Built After 1999
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Figure 18: Types of Occupied Housing Units ς Monmouth, IL

 

Source: U.S. Census Bureau, 2011-2015 American Community Survey 5-Year Estimates (adjusted to include 

aƻƴƳƻǳǘƘΩǎ Rental Database data). 

 

 

Figure 19 illustrates occupied residential units were predominantly those having two or three bedrooms 

(69%) with the remaining units having zero or one bedroom (17%) and four or more bedrooms (14%). 

Figure 19: Sizes of Occupied Housing Units ς Monmouth, IL 

 

Source: U.S. Census Bureau, 2011-2015 American Community Survey 5-Year Estimates 
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Housing costs14 declined from 2010 to 2015 for both renters and homeowners (see Figure 20). In 

Monmouth, over 90% of renters pay less than $1,000 per month in gross rent; 48% of all renters pay less 

than $500 per month in gross rent (compared to 41% in 2010).15  Median gross rent in 2015 was $516.  

 

Figure 20: Monthly Housing Costs 

 
Source: U.S. Census Bureau, 2011-2015 & 2006-2010 American Community Survey 5-Year Estimates 

 

While rents decreased from 2010 to 2015, fair market rents, as defined by the U.S. Department of 

Housing and Urban Development, increased for all unit sizes from 2017 to 2018, as shown in Figure 21. 

Figure 21: 2018 and 2017 Fair Market Rents 

 
Source: https://www.huduser.gov/portal/datasets/fmr/fmrs/FY2018_code/2018summary.odn 

Note: The U.S. Department of Housing and Urban Development defines fair market rents (FMRs) as rates άused to 

determine payment standard amounts for the Housing Choice Voucher program, to determine initial renewal rents 

for some expiring project-based Section 8 contracts, to determine initial rents for housing assistance payment 

(HAP) contracts in the Moderate Rehabilitation Single Room Occupancy program (Mod Rehab), rent ceilings for 

rental units in both the HOME Investment Partnerships program and the Emergency Solution Grants program, 

calculation of maximum award amounts for Continuum of Care recipients and the maximum amount of rent a 

recipient may pay for property leased with Continuum of Care funds, and calculation of flat rents in Public Housing 

ǳƴƛǘǎΦέ  

                                                           
14 tŜǊ ǘƘŜ !ƳŜǊƛŎŀƴ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜΣ ά{ŜƭŜŎǘŜŘ ƳƻƴǘƘƭȅ ƻǿƴŜǊ Ŏƻǎǘǎ ŀǊŜ ŎŀƭŎǳƭŀǘŜŘ ŦǊƻƳ ǘƘŜ ǎǳƳ ƻŦ ǇŀȅƳŜƴǘ ŦƻǊ ƳƻǊǘƎŀƎŜǎΣ 
real estate taxes, various insurances, utilities, fuels, mobile hoƳŜ ŎƻǎǘǎΣ ŀƴŘ ŎƻƴŘƻƳƛƴƛǳƳ ŦŜŜǎΦέ - 
https://factfinder.census.gov/help/en/selected_monthly_owner_costs.htm Also, Gross rent is defined as the monthly amount of 
rent plus the estimated average monthly cost of utilities (electricity, gas, water, and sewer) and fuel (oil, coal, kerosene, wood, 
etc.). 

15 tŜǊ ¦Φ{Φ /Ŝƴǎǳǎ .ǳǊŜŀǳΩǎ нлмл ŀƴŘ нлмр !ƳŜǊƛŎŀƴ /ƻƳƳǳƴƛǘȅ {ǳǊǾŜȅ р-Year Estimates. 
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Rental Composition 

In 2017, there were 1,057 rental units in the City of Monmouth16 of which 46% are single-family/mobile 

homes/other rental units and 54% are multi-family units (16% of all rentals are found in apartment 

buildings having 10 or more units). See Figure 22 for the total composition of rental units. Approximately 

two-thirds of the rental units are not subsidized. Additionally, vacant rentals are hard to find; nearly all 

rentals are occupied and there are waitlists for some rentals.  

Figure 22: Rental Housing Composition ς Monmouth, IL 

 
Source: Monmouth Rental Registration Database as of July 31, 2017. 

 

Just over 600 rental-housing units (57% of all rental units) are owned or managed by 14 

individuals/entities, including those owned and managed by the Warren County Housing Authority. If 

Warren Public Housing units are excluded, then 278 (26%) of all rental units are owned or managed by 

13 individuals/entities. The relative concentration of rental ownership can have advantages and 

disadvantages in implementing rental-housing policies. A small number of landlords could increase 

efficiencies in managing policy changes when necessary. Conversely, the rental supply could be 

significantly impacted if a few owners of rental portfolios experience financial stress or remove units 

from the rental market.  

Downtown Rentals 

Monmouth has a downtown development plan that calls for improvements in transportation, 

renovation of buildings, business growth, and additional residential options.  Some of the 

recommendations in the current and previous plans have been implemented, including renovating 

                                                           
16 LƴŎƭǳŘŜǎ фуп ǳƴƛǘǎ ǇŜǊ ǘƘŜ /ƛǘȅΩǎ нлмт wental Registration Database as well as 36 units within Prairie Point, 32 units within 
aƻƴƳƻǳǘƘ aŀƴƻǊΣ ŀƴŘ р ŀŘŘƛǘƛƻƴŀƭ ǳƴƛǘǎ ŦƻǳƴŘ ƛƴ ǘƘŜ ²ŀǊǊŜƴ /ƻǳƴǘȅ IƻǳǎƛƴƎ !ǳǘƘƻǊƛǘȅΩǎ ŦƛƭŜΦ ¢ƘŜ ǘƻǘŀƭ ŜȄŎƭǳŘŜǎ ǘƘŜ ²ŀǊǊŜƴ 
Achievement Center as well as group quarters units.   
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second stories of downtown buildings to accommodate rental apartments.  Two key downtown rental 

projects are Maple City Apartments (offering two 2-bedrooms and five 1-bedroom units at $800 to 

$1,200 per month) and Market Alley (offering two 2,000 square foot units with two or three bedrooms, 

one and ½ baths priced at $775 to $975 per month). These rentals are considered premium units and 

receive some of the highest rental rates for multi-family units in Monmouth. Despite these two projects, 

ŀǾŀƛƭŀōƭŜ ǊŜƴǘŀƭ ǇǊƻǇŜǊǘƛŜǎ ƛƴ aƻƴƳƻǳǘƘΩǎ Řƻǿƴǘƻǿƴ ŀǊŜŀ όƴŜŀǊ ǘƘŜ tǳōƭƛŎ {ǉǳŀǊŜύ ǊŜƳŀƛƴ ƭƛƳƛǘŜŘΦ 

There were less than a dozen rental units located the downtown area. The downtown plan estimates 

that a total approximately 25-28 units could be accommodated based on demand and potential space in 

existing buildings. 

Summary of Home Sales in Monmouth 

A review of residential sales (homes and empty lots) from year 2000 through mid-year of 2017 reveals 

an increase17 in the median selling price as well as the number of residential units sold. 2016 

experienced the most sales (135) as well as the highest median selling price ($71,006) in this period. 

Exclusive of lots sold in 2016 (3), the median residential selling price was approximately $77,000 (Figure 

23).   

Sales for the first half of 2017 indicate continued strong sales (77 homes and lots, combined) and a 

higher median selling price ($80,000).  This median selling price could be even higher if lots were 

excluded. 

                                                           
17 Not adjusted for inflation. 
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Figure 23: Residential Sales Trend ς Monmouth, IL 

 
 

Source: Warren County (1978 ς 2016); 2017 Monmouth Farm & Home Realty, LLC 

 

There were five homes for sale in the summer of 2017 within the price range of $77,000 to $83,000. 

Each had at least three bedrooms (the highest priced unit selling for $83,000 had four bedrooms). Four 

were built prior to 1940 with the newest one built 1950 (selling price is $82,500). Three were located on 

the east side; one was on the west side and a condominium unit was in the center of the City (Figure 

24). 
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Figure 24: Map of Residential Sales: June 2016 through July 31, 2017ς Monmouth, IL 

 

  










































































